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Welcome to Jordan Valley Health! 
Who we are 

Founded in 2003, Jordan Valley Health (JVH) is Missouri’s largest Federally Qualified Health 
Center (FQHC).   We opened our first clinic in 2003 in a strip mall with one medical 
provider. Today we serve ~70,000 patients each year throughout the Missouri Route 66 
region and have 

• 800+ employees 

• 10 clinic locations 

• Mobile unit program  

• In-school clinics" 

Each day we strive to live our mission of improving our community’s health through access 
and relationships, and our vision of partnering to provide essential leadership in healthcare 
for the underserved. 

One of the ways we do this is by serving as the Sponsoring Institution for the JVH Health 
Service Psychology Internship Program. Interns provide JVH with means to increase access 
to our current patients. But, more importantly, by hosting a training program in a safety-net 
setting, JVH ensures there is an increased supply of psychologists who are well equipped 
to provide mental health care to patients in any rural and/or underserved settings.  
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What we do 

Jordan Valley Health’s experienced healthcare professionals view each patient as a whole, 
to better understand and meet their needs. We offer comprehensive medical, dental, 
behavioral health, and vision services.  We understand the impact social and structural 
determinants of health play in a patient’s health, and so we also provide a variety of wrap-
around services such as programs to assist with medication costs, food insecurity, and 
housing needs.  

Jordan Valley Health uses an integrated, or interprofessional, health care model.  Our 
Behavioral Health care providers benefit from having direct access to experts in the fields 
of medicine, dentistry, and pharmacy for collaboration and consultation.  

The Behavioral Health Integration team at JVH provides behavioral medicine, pain 
management, substance use disorder and outpatient therapy services. All established 
patients can receive these services. All new patients will first meet with a Behavioral Health 
Consultant (BHC).  The BHC assesses the patient’s lifestyle choices, illnesses, and 
disorders, and will then refer the patient to the most appropriate service. 

Below is a listing of our services, visit our current services: webpage for the most current 
list: 

• Behavioral Services 
• Community Services 
• Dental 
• Express Care (Medical & Dental) 
• Family Medicine 
• Foster Family Development 
• Mobile & School Based Care 
• Pediatrics 
• Pharmacy 
• Senior Care 
• Vision 
• Women’s Health 

 

 

 

 

https://en.wikipedia.org/wiki/Primary_care_behavioral_health#:~:text=The%20behavioral%20health%20consultant%20model%5Bedit%5D
https://www.jordanvalley.org/services/
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More about FQHC’s 
By law, all FQHC’s 

• Are Not-for-Profit (can be Public or Private) 
• Must provide a comprehensive Scope of Service (Medical, Dental, Behavioral 

Health 
• Must be located in or provide services in a high need community (medically 

underserved area as measured by HPSA or MUA/P) 
• Governed by a Board of Directors that must be composed of a majority of Health 

Center patients who represent the population served 
• Must treat patients regardless of ability to pay or health insurance status 
• Must offer a sliding fee scale 
• Must collect a standardized set of data that is reported back to the Federal 

government annually (Universal Data System or UDS) 
• Qualify for enhanced reimbursement from Medicare and Medicaid 

 
For more detailed information on FQHC’s please visit: https://bphc.hrsa.gov/about-
health-center-program  

 

 

Who we serve 

Per our 2025 UDS data, JVH served 69,720 patients with the following self-reported 
demographics:  
 

  

https://bhw.hrsa.gov/workforce-shortage-areas/shortage-designation
https://data.hrsa.gov/topics/healthcenters/uds/overview
https://bphc.hrsa.gov/about-health-center-program
https://bphc.hrsa.gov/about-health-center-program
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Additional information about our patients: 

• 61% are covered by Medicaid 
• 2.5% are homeless 
• 3.2% received our services at a school-based site 
• 1.4% are veterans 
• 0.9% are seasonal or agricultural workers 

 
In 2025, JVH had: 

• 100,927 Medical Visits by 37,965 distinct patients 
• 82,846 Dental Visits by 34, 969 distinct patients  
• 27,293 Behavioral Health Visits by 7,337 distinct patients 
• 22, 613 Enabling Services * Visits by 15,448 patients  
• 10,777 Substance Use Disorder (SUD) Visits by 2,411 distinct patients 
• 8,393 Vision Visits by 7,943 distinct patients 

In our Behavioral Health visits the most common diagnostic categories of Mental Health, 
SUD, and Exploitation** services we provided were (listed in decreasing order of 
frequency): 

• Anxiety Disorders, including PTSD 
• Depression and other mood disorders 
• Other mental health disorders, excluding drug or alcohol dependence 
• Other substance-related disorders (excluding alcohol & tobacco) 
• Attention deficit and disruptive behavior disorders 
• Tobacco use disorder 
• Alcohol use disorder 
• Intimate partner violence 

 

 



 

8 
 

* This is a UDS term used to describe services provided by case managers, outreach 
workers, etc. 

** This is a UDS term used to describe the diagnostic categories of Human trafficking and 
Intimate partner violence 

 

 

 

Program Overview 

 

 

 

 

 

 

Jordan Valley Health believes a strong community is a healthy community. Training is a 
central theme to this vision. In coordination with our medical and dental residency 
programs, the APA Accredited Predoctoral Interns contribute to the future of the field and 
the future of our community.  

We are committed to providing a clinical training experience that is sequential, cumulative, 
and summative in complexity and outcome. Training is conducted in a facilitative and 
supportive environment that provides each psychology Intern with the opportunities to 
experience the practice of psychological services within the context of a multidisciplinary 
integrative primary care model.  

The JVH Health Service Psychology Internship Program will provide 
you with an integrated behavioral health and primary care experience.  

 It is ideal for interns who want to work in a fast-paced environment 
and grow their skills as a generalist.  
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As an FQHC, we primarily serve the underserved. Patients typically present with complex 
factors that impact their mental, physical, and oral health. As respected colleagues within 
JVH, psychology Interns enhance the treatment of patients and contribute to the overall 
learning environment.  

We also recognize the individual training interests and needs of each Intern. The Internship 
structure is designed for flexibility to allow each Intern to incorporate elective clinical 
experiences to increase the breadth, depth, and diversity of their training. We will work with 
each Intern to develop an Individual Learning and Training Plan (ILTP) to accommodate 
unique clinical interests within the core framework of our Internship.  

Our Training Setting 

Our program’s required training setting is located in 
Springfield, Missouri.  Springfield is the 3rd largest city in 
Missouri with a population of 169,176 at the 2020 census. 
Springfield combines big city attractions and conveniences 
with the comfort of rural life.  Springfield’s cost of living is 
15.5% lower than the national average. 

 

Springfield has something for everyone.  Nature lovers, wine connoisseurs, sports fans, and 
art and history buffs all find their niche here.  Springfield offers a wide variety of local 
restaurants, shops, sports, and entertainment.  It’s the birthplace of Route 66 and home to 
the original Bass Pro Shops.  To learn more about the city of Springfield please visit 
https://www.springfieldmo.org/

Interns will spend the majority of their time at 
Jordan Valley Health’s Tampa Clinic (440 E. Tampa 
St, Springfield, MO 65806).  

 

 

 

If desired, interns may spend time at the following sites for optional elective rotations: 

https://www.springfieldmo.org/
https://www.jordanvalley.org/locations/springfield-tampa-st/
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Interns can spend one day a week at the Arc of the 
Ozarks’ Autism & Neurodevelopmental Center (2864 
S. Nettleton, Springfield, MO 65807) 

 

 

 

 

 

 

Interns will have the option to spend some of their time at any of JVH’s other clinic 
locations. 

In Springfield: In surrounding communities: 

 
 

 

If you qualify, JVH offers the use of fleet vehicles for staff who travel away from their clinic 
sites.  If you choose to use your own vehicle, you will reimbursed for mileage at the current 
IRS standard mileage rate.   

 

Program Aims and Values  

Our aims are: 

https://autismcenteroftheozarks.org/
https://autismcenteroftheozarks.org/
https://www.irs.gov/tax-professionals/standard-mileage-rates
https://www.irs.gov/tax-professionals/standard-mileage-rates
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1. To provide broad and general training in psychology with emphasis on applied 
empirical knowledge 

2. To prepare psychology interns to competently address the needs of diverse 
populations with an emphasis on the underserved. 

3. To socialize psychology interns to utilize critical thinking, problem solving, and 
meaningful self-reflection to facilitate life-long professional development.  

Simply put, we want to facilitate your growth into a well-rounded professional.  

 

As a Federally Qualified Health Center, our joy and mission is to serve the underserved. Our 
patients typically present with complex factors that impact their mental, physical, and oral 
health, requiring our providers to be well-versed in a broad range of therapeutic 
approaches. 

As interns move through the program, emphasis is placed on identifying and rounding out 
any gaps in previous experience or training by providing didactic and clinical experiences to 
increase the breadth, depth, and diversity of their training. Our goal is for Interns to leave 
the program ready to serve as compassionate generalists who can make a meaningful 
impact on underserved communities. 

 

 Our values:

Our program recognizes the value of a diversity of perspectives and practices in the training 
of future psychologists.  We strive to operationalize that value by working toward having 
Interns and staff who represent a range of lived, training, and clinical experiences.  

Jordan Valley Health's Internship Program is committed to the use of current, research-
based best practices in respecting and recognizing cultural and individual differences and 
diversity in our recruiting, eligibility, selection, and appointment processes.   

The program will avoid any actions that have the effect of restricting program access on 
grounds that are irrelevant to success in graduate training, either directly or by imposing 
significant and disproportionate burdens on the basis of the personal and demographic 
characteristics – including, but not limited to – age, disability, ethnicity, gender, gender 
identity, language, national origin, race, religion, culture, sexual orientation, and 
socioeconomic status.  

 

Accreditation  
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Our Internship in Health Service Psychology is accredited by the Commission on 
Accreditation of the American Psychological Association 

Questions related to the program’s accredited status should be directed to the 
Commission on Accreditation:  

Office of Program Consultation and Accreditation American Psychological Association 
750 1st Street, NE, Washington, DC 20002 – 98 

Phone: (202) 336-5979 
E-mail: apaaccred@apa.org 

Web: www.apa.org/ed/accreditation 
 

Jordan Valley Health’s Behavioral Health Integration Department is a full member of AAPIC. 
View our full status in the APPIC Membership Directory.  

 

Eligibility Requirements and Applicant Selection Process 

Our program accepts applications through AAPI application portal and participates in the 
NMS APPIC Match service.  An applicant must meet the following qualifications in order to 
be eligible for the program: 

1. In good standing in an  APA-accredited PhD or PsyD program in Clinical or 
Counseling Psychology. 

2. At least 3 years supervised clinical experience to include 

a. At least 300 intervention hours 

b. At least 100 assessment hours 

3. Completion of at least 4 integrated psychological  

4. Comprehensive exams passed by application deadline 

5. Dissertation proposal approved by application deadline 

6. Holds permanent US Citizenship status 

 

We are committed to avoiding any actions in our recruiting or applicant selection process 
that restrict program access on grounds that are irrelevant to success in graduate training. 
To operationalize this commitment: 

• Staff participating in the interview process will participate in training to minimize the 
impact of implicit bias 

mailto:apaaccred@apa.org
http://www.apa.org/ed/accreditation
https://membership.appic.org/directory/display/2654
https://membership.appic.org/directory/display/2654
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• Interviews will be conducted using a semi-structured process with pre-established 
question topics that relate directly to  

▪ The program’s ability to support the applicant’s growth edges and 
growth toward independent practice 

▪ Applicant's demonstrated characteristics that align with JVH and the 
Program’s values 

Please see Program Policy 1 – Intern Recruitment, Eligibility, Selection, and Appointment 
and Program Policy 9 – Non-Discrimination for full details.  

 

 

 

Program Staff 

Our program staff strive to be accessible and provide you with a level of guidance and 
supervision that encourages successful completion of the Internship.   Staff are here to 
serve as appropriate professional role models and engage in actions that promote your 
acquisition of the knowledge, skills, and competencies necessary to meet the APA’s 
profession-wide competencies and our program aims. 

 

 
 Dr. Christopher Ward, PsyD – JVH Provider, Program Training Director, 
Program Primary Supervisor 
 
 

 

Dr. Natalie Tunnell, PhD –JVH Provider, Program Faculty, Program Primary 
Supervisor 
 
 

 

Dr. Daniel Meadows, PsyD, LP, MMFC, HAC – JVH Provider, Program Faculty, 
Program Primary Supervisor 
 
 

 

Karen Barrand –JVH Behavioral Health Director of Operations and Program 
Administration 
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Jessica Hurst – JVH Behavioral Health Assistant Director of Operations and 
Program Administration  
 
 

 

Dr. Amber Perkins – Arc of the Ozarks Clinical Psychology, Lead of 
Diagnostics, Program Secondary Supervisor for optional Arc of the Ozarks 
rotation 
 

 

 

 

 

 

 

Program Length and Required Hours  

Our Program is structured as a full-time, 12-month training program. The program begins in 
August and ends the following July.   

By the end of the training program, Interns will be required to have completed: 

• 500 hours of face-to-face patient services 

• 104 hours of didactic activities 

• 208 hours of supervision (104 hours of individual supervision, 104 hours of 
additional supervision) 

 

Please see Program Policy 7 – Supervision and Program Policy  3 –  Requirements for 
Successful Internship Performance related to Intern performance for full details.  

 

Typical Schedules 

Typical Weekly Schedule: A typical Intern work week is 40 hours; 36 of those are in-
clinic (Mon-Thurs 7a-5p), the remaining 4 are flexed during the week, or on Fridays, 
to ensure interns are able to complete their work “at work” so that they can use their 
time away from work to rest and recharge.  
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Each Intern’s schedule will be structured in a way to assist the Intern in achieving 
the goals established in their Individual Learning and Training Plan.   

Here are some examples of the in-clinic schedules of our current interns that reflect 
their different preferences and ILTP goals: 
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NOTE:  Interns may, with the TD permission, work more or less than 40 hours per 
week.  Interns may not work more than a total of 50 hours per week.    

Interns should be aware that from time-to-time they may be required to deviate from 
the typical schedule. Interns will be given as much advanced notice as possible of 
these situations so they can adjust their personal schedule appropriately and are 
expected to use reasonable judgment in managing such situations.  

 

 

 

 

Typical Annual  Schedule 

Experiential Learning Opportunities will be ongoing throughout the Training Year (see 
typical weekly schedule for an example).   

The following are other major program/learning events that will occur during the 
training year: 

August / 
September 

JVH Institutional Orientation 

JVH Intern Program Orientation 

1st Primary Supervisor Assignment 

Baseline Competency Assessment (within first 30 days) 
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Curriculum 

Our curriculum is designed to ensure Interns receive a personalized, planned, programmed 
sequence of training experiences with a primary focus of assuring breadth and quality of 
training (not just supervised experience or on-the-job training).  Core to the personalization 
of the curriculum is the Individual Learning and Training Plan (ILTP). 

  

 

 

Individual Learning and Training Plan (ILTP) 

The ILTP is essentially the roadmap for a trainee’s year. It’s how the program makes 
sure that the intern’s training matches both: 

1. APA’s competency requirements for professional psychology 

Creation of Individualized Learning & Training Plan (ILTP) 

Assignment of Intern Representation on GPEC 

January / 
February 

Review and Update of ILTP by 1st Primary Supervisor 

Formal Intern Evaluation by 1st Primary Supervisor 

Assignment of 2nd Primary Supervisor 

Review/Adjustment of ILTP with 2nd Primary Supervisor 

June/July Review and Update of ILTP by 2nd  Primary Supervisor 

Formal Intern Evaluation by 2nd Primary Supervisor 
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2. The intern’s unique background, career goals, and areas for growth 

Even though all interns must meet the same core APA requirements, each intern 
arrives with different strengths and needs.  The ILTP allows the intern and their 
supervisor to approach meeting these requirements with a developmental 
approach, and provides a written, agreed-upon framework so both the intern and 
supervisor know what is expected.   

 

Please see Appendix E for a full copy of the ILTP. 

 

APA competencies 

The program will assess, through the ILTP and the Biannual Intern Evaluation 
Process, Intern progression toward competency in the following areas: 

• Assessment 

• Broad and general evidence-
based practice 

• Communication and 
interpersonal skills 

• Consultation and 
interprofessional / 
interdisciplinary skills 

• Ethical and legal standards 

• Ethical decision making  

• Individual and cultural diversity 

• Intervention 

• Professional values, attitudes, 
and behaviors 

• Research 

• Serving diverse populations 

• Supervision 

 

Please see Appendix D for a full copy of the Intern Evaluation. 

 

 

 

Experiential Learning Opportunities 

Experiential learning opportunities are defined as service delivery in direct contact 
with service recipients, in other words, providing psychological services directly to 
patients. Your experiential learning opportunities will be appropriately supervised by 
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program staff to facilitate your readiness to enter general practice psychology on 
training completion  

 

Although an individual Intern’s experiences will vary, based on their ILTP, during the 
training year an Intern would typically spend approximately: 

50% or more of their 
time providing: 

• Individual 
Therapy 

• Primary Care 
 

21-30% of their time 
providing: 

• Assessment 
• Consultation 
• Brief 

Psychotherapy 
 

1-20% of their time providing: 

• Couples Therapy 
• Family Therapy 
• Group Therapy 
• Community Intervention 
• Crisis Intervention 
• Long-term Psychotherapy 
• Supervision of Practicum Students 

 

 

 

Rotations  

Required - JVH Tampa Clinic 

Typically 3 days a week throughout the 
program 

• Consultation, Brief Psychotherapy, 
Crisis Intervention in Primary Care 
Setting  

• Individual, Couples & Family Therapy 
Counseling  

• Assessment  

• Supervision of Practicum Students  

 

Optional - Arc of the Ozarks 
Neurodevelopmental Center 

Minimum 1 day a week throughout program  

• Assessment 

• Consultation 

 

 

Additional optional rotations are available upon request, with approval from the Training 
Director. Typical optional rotations might include: 
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• Brief Psychotherapy & Consultation at JVH’s: 

• Women’s and Children’s clinic 

• Program for the All-Inclusive Care of the Elderly (PACE) – Senior Care 

 

Didactics 

The goal of didactic activities in the program are to: 

•  Supplement and enhance the experiential learning opportunities 

• Ensure competency across APA’s core competencies 

• Integrate Science and Practice 

• Broaden exposure beyond immediate rotations 

• Foster professional identity and lifelong learning 

• Create a supportive shared learning environment 

Didactic activities can take many forms, but, most typically will have two components: 

1. An asynchronous online anticipatory activity delivered through Canvas (LMS). In 
this anticipatory activity interns will have the opportunity to identify their own 
learning goals, gain exposure to fundamental concepts related to the topic, and 
formulate questions they would like to have addressed in the in-person portion 
of the didactic. 

2. An in-person presentation/discussion.  In the in-person session the facilitator 
will facilitate a presentation/discussion that has been tailored using intern 
feedback from the anticipatory activity.  The session will, therefore, not focus on 
content delivery – but instead will focus on application and analysis of content 
to real-world settings.

 

Please see Appendix F for anticipated Didactic session topics.  

 

Grand Rounds   

JVH Grand Rounds are interprofessional educational activities for all graduate-level 
learners at JVH. Grand Rounds take place once a quarter. One resident/Intern from each 
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discipline of graduate-level learners at JVH (dental, medical, pharmacy, psychology) 
present a case study and pose questions designed to gather input from other disciplines at 
each Grand Rounds.  Clinical administrative staff from each program and other 
experienced staff from each discipline also attend and participate.  

 

Supervision 

Interns will be supervised by at least two appropriately qualified Psychology Intern 
Supervisors during the program.  During program orientation activities, Interns will be given 
the opportunity to meet potential Supervisors and submit a preference list to the Training 
Director (TD).  The TD will then assign a Supervisors to each Intern for the first half of the 
program, making every attempt to acknowledge Intern preferences.  

The primary goal of supervision is, of course, to ensure an effective and safe clinical 
experience for JVH’s patients.  This will be established through direct supervision of the 
Intern delivering a given patient experience.  

Once the TD verifies Intern baseline competence, the next goal of supervision is to provide 
the Intern with the support needed to progress toward the goals established in the Intern’s 
ILTP. This supervision may be accomplished directly, indirectly or through oversight.  

Please see Program Policy 7 – Supervision for full details.  

 

Intern Program Policies 

On the next pages you’ll find the most recent copies of our Program Policies.  
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Program Expectations and aligned JVH Policies 

Dress and Appearance 

Jordan Valley Health’s policies regarding dress and personal appearance (5053 and 7107) are 
rooted in ensuring both a safe and clean environment for patients, and, in maintaining the 
professional reputation of the institution.  Key standards regarding dress and appearance that 
related to the Psychology Internship Program are: 

• Clothing should be clean, free of wrinkles, and in good repair 
• Appropriate workplace clothing: 

o Does not expose the midriff, navel, back, or any cleavage 
o Falls below the waistline and remains there even when bending over or sitting 
o Does not show undergarments 
o Is not too tight 

• Appropriate personal hygiene includes: 
o Keeping mustaches/bears clean and neatly trimmed 
o Avoidance of excessive perfumes or scents 
o Conservative hairstyle and color (a small amount of a non-natural haircolor is 

acceptable) 
• Jewelry (including body piercings) should be discreet  
• Visible tattoos should be free of offensive imagery/text or must be covered when on duty 

Office Décor 

Jordan Valley Health’s Office Décor Policy (3312) sets out guidelines to ensure office décor conveys JVH’s 
values of efficiency and professionalism.  Key standards from this policy specify that: 

• Employee work areas and common areas should be kept neat and orderly 
• Acceptable items include: 

o No more than three, 5x7 or smaller, workplace-appropriate photographs of family, friends, 
or pets 

o Office tools such as pen holder, tape dispenser, file organizer, cup/mug with a lid 
• Employees should organize their work areas before leaving at the end of the workday 
• No items may be hung/pinned/stuck/stenciled on walls or doors without advance approval by 

administration 
• No decorations or attachments can be applied to Jordan Valley issued equipment 
• Items should never be hung from the ceiling 
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Work Hours  

Jordan Valley Health’s Working Hours Policy (5017) sets the expectation that exempt (salary) staff  

• have the responsibility to balance their work and personal commitments to ensure a workweek 
totaling 40 hours 

• may take up to a one-hour lunch break 

However, because gaining the skill needed to be efficient during working hours, and not take work home 
after hours, is something that is integral to our program – until an Intern has demonstrated proficiency at 
timeliness and attendance (as measured on JVH Psychology Intern Work Efficiency Competency 
Checklist – see Appendix G) interns will be held to the standards of hourly staff as described in JVH’s 
Attendance Policy (5029). This means interns will be expected to consistently: 

• be in their office or designated work site ready to work at 7:00 am 
• be out of their office or designated work site by 5:00pm completing work-related tasks in an 

efficient manner 
• use their work hours efficiently, minimizing the need for completion of work tasks outside working 

hours 

Attendance 

Jordan Valley Health’s Attendance Policy (5029) sets the expectation that an employee who cannot report 
for a scheduled shift must: 

• notify their supervisor at least 1 hour before their scheduled start time if they anticipate being late 
or needing to leave early 

Interns should make all efforts possible to ensure their attendance at scheduled program events.  

 In the event the Intern must miss a scheduled program academic event (didactic activity or supervision), 
it is incumbent on the Intern to coordinate with the Training Director on how the Intern will make up those 
hours so that the Intern is able to meet the minimal levels of achievement for Program completion. 

In the event the Intern must miss a scheduled experiential learning opportunity (patient care) it is the 
responsibility of the intern to contact the Training Director and Operational Leadership as soon as 
possible to minimize the impact to the patient, if possible. 

See Program Policy 3-  Requirements for Successful Internship Performance, Program Policy 4 – Intern   
Grievances, Program Policy 5 - Performance Evaluation, Feedback, Retention, and Termination, and 
Program Policy 6 – Identification and Remediation of Concerns (Due Process) for full details.  
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Communication 

All communication with program staff should be concise, professional, and work-related.   

In-person communication: Because you will be spending a lot of time with the program staff, you may 
find yourself slipping into casual interpersonal communication and/or behaviors.  As a reminder, you 
should practice professional conduct at all times when at work.  

Calls/texts/emails: You can expect your program staff to respond to routine communications as quickly 
as possible between the hours of 7a –7p Monday – Friday. Staff will not routinely reply to apprentice 
communications outside of these hours or over the weekend.  

Time Off 

Jordan Valley Health provides interns with a single bank of Paid Time Off (PTO) that can/should be used 
for: 

• Employee illness 
• Employe mental health / personal well-being 
• Observation of holidays not included in JVH’s Holiday Policy 

Interns must request PTO and receive approval through the Paylocity system.   

Tobacco and Drug-Free Environment 

Jordan Valley Health’s policies (5012 & 2040) establish JVH as a tobacco-free environment. This means 
smoking, use of smokeless tobacco products, and vaping are prohibited on any JV premises, vehicles, or 
work sites (to include personal vehicles on JV work sites or properties). 

JVH Employees must remain on JVH premises during working hours.  Employees may leave JVH property 
during their lunch break. 

These same policies establish JVH as a drug-free environment.  This prohibits illicit substances and 
alcohol on any JVH premises, vehicles, or work sites (to include personal vehicles on JV work sites or 
properties). Further, this policy establishes that JVH staff are not to present to work, or represent JVH, 
while under the influence.  

Professional Conduct 

Jordan Valley Health’s code of conduct describes the ethical standards JVH expects all staff to follow, 
these include: 

• Ensuring Quality & Safety of Service 
• Ensuring Confidentiality 
• Ensuring Compliance with Laws and Regulations 
• Preventing Fraud and Abuse 
• Avoiding Conflicts of Interest 
• Establishing Workplace Conduct & Employment Practices  
• Safeguarding JV Property & Interest 
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Our program strives to maintain an atmosphere that promotes the success of all Interns.   

• We recognize the right of Interns and program staff to be treated with courtesy and respect 
• We commit to working to ensure all interactions among Interns, Supervisors, and program staff 

are collegial and are conducted in a manner that reflects the highest standards of the profession, 
as outlined in the APA Ethical Principles of Psychologists and Code of Conduct.  

• We commit to remaining accessible to Interns 

Should any concerns regarding professionalism arise, JVH has policies and procedures to ensure an 
orderly and due process for addressing those concerns (Disciplinary Action). 

Please see Program Policy 4 – Intern Grievances, Program Policy 5 – Intern Performance Evaluation, 
Feedback, Retention and Termination, Program Policy 6 – Identification and Remediation of Concerns 
(Due Process) for more information.  
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Appendix A  - Current Draft of 2027-28  Intern Training Agreement 
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Appendix B  - Psychology Intern Status Disclosure 
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Appendix C – Supervision Agreement 
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Appendix D – Intern Evaluation Form 
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Appendix E – Individual Learning and Training Plan 
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Appendix F – 2026 Didactic Schedule 
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Appendix G – JVH Psychology Intern Work Efficiency 

Competency Checklist 

 

 

 

 


